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MINUTES

OFFICE OF MEDICAL SERVICES
CAREER SERVICE BOARD MEETING

Wednesday, 13 December 1972

Present: DD/MS - Chairman......ceeeeeeecccccacacoes
SA/DSPS = Voting Member...ieeeseeeoesesss
C/OD - Voting Member.......cueeceeeenncss
C/PSS - Voting Member....... ceeresesesanns
ExO/OMS - Voting Member.........occeeeees
C/SD - Voting Member...... Ceeeeneasee cean
PO/OMS - Executive Secretary.............
Secretary to DD/MS - Recording Secretary.

25X1A%9a

1. Minutes of previous Meeting

The minutes of the Office of Medical Services Career
Service Board (OMS CSB) meeting of 16 December 1971 were
approved by the Members without comment.

2. Executive Secretary's Report

The Executive Secretary distributed to each Member a
copy of a report since the last meeting of promotions, re-
assignments, EOD's, ccnversions to career and staff status,
and separations from SM Career Service and asked the Members
to review for any corrections or omissions. No corrections
or changes were made. This report is an attachment to the
minutes.

3. Panel B Report

The Chairman of Panel B had no report, but ExO had 25X1A9a
something which related to Panel B. N nentioned
that OMS had been queried by I (DDS Career 25X1A9a
Management Officer) for the DDS as to what groups we 25X1A9a
competitively evaluate. [l vas told that we competi-
tively evaluate Medical Officers, Medical Technicians, and
Medical Service Officers. Apparently soon after this query
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D/MS received a memorandum from Mr. Coffey stating that

he thought we should also competitively evaluate psychologists
and nurses. D/MS discussed this with ExO and D/MS decided
that at some future time when he sees Mr. Coffey that he will
bring it up and state why he feels it is unnecessary to
competitively evaluate these two groups. One of the reasons
suggested for this is that each of these groups is under one
supervisor. ExO stated that one also reads into this interest
in competitive evaluation another purpose: use of the ratings
in the event of reduction in force. ExO mentioned that the
term being used for evaluation in this regard is Inverse
Ranking. Apparently the Clandestine Service has an elaborate
system for annual inverse ranking.

4. C/OD Report

C/OD reported that about a year and a half ago the staff
decided what should be recommended training for OMS personnel.
A paper from C/OD has gone out twice with no response.
Apparently OD and PSS are very good about training for the
people in their offices. 8D, it was noted, has four people
going into training early next year. C/OD plans to discuss
this with D/MS at his briefing tomorrow.’

5. DD/MS Conclusion

DD/MS stated that since there was no meeting early in
1972 and also because of the absences of Chairman, Panel A
and Chairman, Panel C that the Career Service Board will
meet again in mid-January. On that happy note the meeting
was adjourned.

OMS/ned (1l5Dec72)

Distribution:

Orig - Chairman, OMS CSB 1 - Cc/PSS
1 - SA/DSPS 1 - ExO/OMS
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